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MEA TV PROGRAMMES INITIATIVE

Twice given the “Special Mention Award”
during the European Enterprise Promotion Awards
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MEA TV Programme has also had recognition abroad. In 2015 and 2017, MEA was
the winner of the National Enterprise Support Awards in Malta, and through this
achievement it participated in the European Enterprise Promotion Awards in both
these two years. Hundreds of projects from all over Europe participate in the EEPA
contest every year. MEA, so far, is the only organisation in the EU to have been
ranked among the top four projects twice.
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Several years have passed since the Malta Employers’
Association decided to embark on an ambitious project to start
producing an informative tv discussion programme targeted at
the local business community and the general public.

It was on the October 4th, 2013 when the project finally got the greenlight and the first MEA
TV Programme, conducted in our native language, was transmitted on Malta's National TV
Station. Over the past ten years, has engaged hundreds of expert guests in the production of
thousands of minutes of informational tv material.

Years of continuous productions covering a wide range of subjects —all related to employment,
social policy and economic affairs.

Throughout this journey, the Malta Employers’ Association always sought to deliver
well-balanced, objective and politically-neutral discussions. As the programme gained
popularity, the Association became more successful in attracting influential personalities,
respected economists, professionals and experts to participate and contribute to this visual
communication initiative.

Through these MEA TV Programmes, the Malta Employers’ Association has and continues
to succeed in communicating sound business-related knowledge, specific assistance and
clear guidance to businesses and the general public. This the programme appeals to a wide
audience and one of its main characteristics is that it manages to explain the subject matter
in layman’s terms which can be easily followed and understood even by those with limited
knowledge on particular issues.

Throughout these years, our 25-minute weekly TV programme has been entrusted to various
local renowned production houses. All such partners, without any exception, were extremely
professional in delivering a TV programme of the highest quality and which nowadays is
estimated to attract over 20,000 viewers per episode.

The Malta Employers’ Association, always endeavoured towards designing and compiling
relevant content for the MEA TV programmes, consistently ensuring that they are aligned with
current affairs and circumstances which affect employers and their employees at the time of
transmission.

Some topics may be the subject of hot debate due to a variety of conflicting opinions. However,
sensitive issues such as the cannabis consumption and the place of work, changes in the
equality legislation, the employment of people with disability and the impact of Covid on the
workplace are all presented and discussed in a non-confrontational manner.

MEA TV Programme has also had recognition abroad. In 2015 and 2017, MEA was the winner of
the national Enterprise Support Awards in Malta, and through this achievement it participated
in the European Enterprise Promotion Awards in both these two years. Hundreds of projects
from all over Europe participate in the EEPA contest every year. MEA, so far, is the only
organisation in the EU to have been ranked among the top four projects twice. The projects
were both based on the tv programme as a vehicle for social dialogue.

MEA is truly appreciative to the management of Public Broadcasting Services for giving the
Malta Employers’ Association the opportunity to host this programme on Malta's National TV
Stations and naturally to the tens of thousands of televiewers who continuously are giving
MEA, their support and positive feedback, galvanising the determination to keep this initiative
running.



Throughout these last 10 years
the MEA TV Programme has attracted
various influential personalities
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Gerd Leonhard - German Futurist Linda Kromjong - IOE
and leading global Keynote Speaker Secretary-General

Roberta Metsola - President of the
European Parliament
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When the first programme of
MEATV was being broadcasted,

it would have been difficult

to foresee that we would be
celebrating the production of 250
programmes ten years later.

The concept of MEATV has been
intricately linked to MEA's long term
strategy, and part of that strategy has
been to contribute to the strengthening
of social dialogue in Malta. The
ObjeCtIVGS of the programme are:
To increase awareness about the
Malta Employers’ Association
activities among the general public
To serve as an outreach to wider
stakeholders and publics,
To offer a participative platform to all
social partners,
To dispense information related to
employment, economic and social
affairs in a concise, impartial and
simplified manner.
To engage in discussion with other
social partners in an informal and
non-confrontational manner

It gives me tremendous satisfaction
that the results of this project have been
well worth the dedication and hard
work necessary to keep the programme
running for such a long time. The
Association looks forward to the next
250 editions of MEATV in the future.
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It is a great pleasure for me to be
celebrating this milestone in the
history of the Malta Employers’
Association.

| thank the secretariat for their incessant
work in making the programme
possible and sustainable, and also

the other stakeholders that have
contributed to its success. These include
the 400 guests who have participated

in the programmes, the companies that
have supported us financially through
advertising and contributions, the
production houses that we have worked
with, PBS for their air time and most
importantly the general public for giving
us an audience.

All these efforts have been instrumental
in delivering a quality programme

that is well-appreciated and followed

by the Maltese, and which has also
received international recognition as

an innovative way in which the concept
of social dialogue can be extended to
reach people in their homes through a
wide range of topics.

In spite of the many challenges

that we face in the making of these
programmes, the Association will do

its utmost keep MEATV running as an
ongoing project for many years to come.
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2013/2014 TV PROGRAMMES
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Anton Vella
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Clyde Caruana

Helga Ellul
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2014/2015 TV PROGRAMMES

MEA TV Programme 4 - The Budget

Joseph Delia

Seascn 7 MEA TV Progamme 13 - The Employment Contract

Gejtu Vella
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2015/2016 TV PROGRAMMES
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Strength
Unity

Joseph Farrugia

PROMOTING
PROFESSIONS

Ben Rizzo

MEA 2014 Prg 09 Blacklisting R

Amy Camilleri Zahra

Tony Zarb
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2016/2017 TV PROGRAMMES
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IAKING A DIFFERENCE
Volunteering in hedhh services
phancing the experience of patients,
relatives and individuals.
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Season 4 MEA TV Progeamme 10 - S0th Asniversary
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9017/2018 TV PROGRAMMES

MEA Season 7 - Programme S - Karrieri FilQasam Tas-Sabha
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2018/2019 TV PROGRAMMES
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Dr Martin Balzan
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Prof Godfrey Baldacchino
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9019/2020 TV PROGRAMMES
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Stefano Mallia

-Ee s

Alfred Grixti
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2020/2021

Dr. Jeannette Axisa
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Stephania Dimech Sant

Diane Vella Muscat
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2021/2022

MEA $12 £F 22 - NATIONAL EMPLOYMENT POLICY
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2022/2023

EP MEA 005 2223 - Employee Satiaf sction

Cynthia Zerafa

EP MEA 009 2223 - OCEAN LITERACY

Kevin J. Borg
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Joseph Farrugia, Joanne Bondin & Anton Vella



LIST OF ALL MEA
TV PROGRAMMES
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Education & Work

SMEs

Women on Boards

Budget 2014

Bureaucracy

The Whistle-blower Act
Disability at the workplace
Green jobs

Youths & Enterprise
Subcontracting

Making work pay

Christmas & business
Ersamus+

Health and safety at the place of work
Sales

Sick leave

ETC

Childcare Centres

Businesses & liquidity

Pensions

Youths & pensions

MEPs

Family businesses
Employment within the Tourism Sector
The Ombudsman

Work contracts

Absenteeism at the workplace
Budget 2015

Foreign Workers (EU )

Foreign Workers (non-EU )
Business opening hours
Substance use at the workplace
The aviation industry in Malta
HR Management at the workplace
Blacklisting regulations

The Industrial Tribunal
Transport & Work

Proposed changes for maternity leave
Businesses and consumers
Social European Fund
Apprenticeship

Being an employer
Volunteering & the economy
Volunteering (2)

Cooperatives in Malta

What determines wages?
Mental Health at the workplace
Union recognition

Innovation

Deflation

The Social European Model
NEETS

SMEs & the Digital Economy
The gender pay-gap
Globalisation

Retirement or pension age?
CSR

Country specific recommendations
Blue economy

MEA'S 50th Anniversary
Employability index

Social media

Unions - collective agreements
Bullying

Young enterprise

SME Awards

Tattoos

Multiculturism

Technology and the future of work in Malta
Data protection

Value Added

Shop stewards

Supported employment

Financial literacy

The Tourism Industry

Early school leaving and wellbeing in Malta
Public holidays on weekends.
Brexit

Teleworking

Business Transfer

Careers within the Health Sector
Mediation

Malta and the EU Presidency
Disability at the workplace
Implications of worker shortage
Accreditation of Informal Education
Sick leave

Waste management

Females and Entrepreneurship
Minimum Wage

The University of Malta

Parents and Sick Leave

Social Innovation and the EU
Equality Bill

Family Business Act

Financial Services

Union recognition at the workplace
Household budgetary survey
Developments & changes in business opening hours

. eSkills

Job Interviews
Developments in childcare in Malta
Dyslexia

. The role of financial services

Health & Safety at the workplace
Public Holidays on weekends
Wages and Rent

. Equal Pay for Equal Work
. Workers under 18 years of age

Wage regulation orders

After the presidency

The ILO & the IOE

ILO General Conference
Demographic Changes in Malta
EEPA

Employee retention

Social Problems at the workplace
The European Social Pillars

Soft Skills

Malta Stock Exchange

In-work poverty

Gozo Economy
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Businesses & Exportation

Lifelong learning

The European Court of Auditors
GDPR

Online shopping

Tourism and Accommodation

The Media and Social Dialogue
Prevention at the Place of Work
Circular Economy

The SMEWEEK

The Difference in Wages

The Pyrotechnic industry in Malta
White paper on Rent Law

Changes in VAT procedures
Shortage of Workers in Malta
Blockchain Technology & Cryptocurrency
Obligatory Union Membership
Company Doctors

The importance of Foreign Languages
Facilitating Business

Employing ex-convicts

My journey

Refugees & employment

The gender pay gap

Self-employed

EU Funds

Brexit

Aging population

Posted Workers

Work-Life Balance

Green Jobs

Activism in Malta

Ink EU Funded Project

Right to Disconnect

How effective is our enforcement?
MCESD

Small islands economy

FSWS services to employers & employees
Cybersecurity

Mental Health

Artificial Intelligence

Employability Skills

Wage Inflation

Teachers & teaching

Information & Consultation

eSports

The film industry

iGaming

The effect of climate change on the workplace
Monitoring & surveillance

Definite period contract

Brexit - new developments

Filipinos in Malta

Platform Workers

Internships

The Malta Business Registry

The European Labour Authority
Barber Shops within the new economy
The Green Deal

Covid-19 - work conditions

MFF - EU Financial package for Malta
Covid-19 - mental health

MCST

Budget 2021

Online learning / on the job training
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Changes in conditions of work

Malta Development Bank

I1SO

Post-Brexit

Intellectual Property Rights
Entertainment Industry

Revolving Door Policies

A Digital strategy which addresses the divide
Financial Participation

Public-private partnership

Pay transparency

EESC

Challenges in Transport

Industrial Zones and INDIS Malta
Directors' roles and responsibilities
Cooperatives in Malta

Crafts and artisan sector in Malta
Pandemic impact on the Maltese Economy
Probation and Notice periods
COVID-19 Vaccine and the Workplace
Discrimination at the Workplace
Carbon Neutrality by 2050

The GDP and Well-being

School Leaving Age

NGOs share in the Economy

National Foreign Direct Investment Screening
Office

The Maritime Industry

Recovery Plan

Logistics

Blue Economy

The Marginalized in Society

Small Businesses and Green Economy
Cash payments

Conference on the ‘Future of Europe’
Sustainability in the Construction Industry
The overall minimum tax rate

The Malta Qualifications Framework
Careers in the Maritime Field
Industrial Waste Management
Alternative Dispute Resolution
National Employment Policy
eTranslate

20 years of the Euro

The Authority on the Responsible Use of Can-
nabis

Be Smart Online

Inflation

HACCP

The KOLA mechanism

Shortage of Skills

Employee Satisfaction online tool kit
Enroute to change

Work-Life Balance

Birth rate

Ocean Literacy

European Social Dialogue - 2Year Prog.
Buskers

Continuous training of employees
Digitisation and ecommerce

Skills Census

Tourism in Malta

Taxation and VAT

The Key to the Future Project

The MEA 25°" programme
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MALTA EMPLOYERS” ATOCIATION

The Malta Employers’ Association is a constituted body which brings
together employers from all sectors of industry and commerce in Malta. It is,
in effect, the “trade union” of employers, formally registered as such under
the Employment and Industrial Relations Act (2002). The principal purpose
for which the Association is created is the regulation of relations between
employers, workers and trade unions.

Whilst taking due regard of the wider interests of the whole community, the Association
is bound to endeavour to decisively influence the formation of policies at national level
which lead to:

The development of a culture positively encouraging enterprise;

The creation of economic and social conditions favourable to the profitable growth
and competitiveness of Maltese business and also in the interests of employers in
general;

The development of productive employment.

Continuous economic and social developments in Malta have made the role of the
MEA even more relevant than before. The labour market is more regulated, with the
transposition of EU directives and other legislation being constantly introduced. The
labour market is undergoing a transformation where it is becoming more multicultural,
and where there is a scarcity of human resources due to emerging demographic
trends and economic expansion. Work organisation is also becoming increasingly
challenging due to changing attitudes and social pressures. Therefore, employers
— irrespective of size of company or economic sector — stand to gain from access to
constant professional advice from an Association that is focused in its mission of being
the specialist in employment and social policy matters in Malta.

In this scenario there is a new significance to the obvious benefit which the employer
can expect to derive from being a member of the MEA. In the face of the challenges
ahead, individual strength can only be achieved through unity - and the Malta
Employers’ Association provides the platform for the unity of Malta’'s employers in
furthering their common aims. Now, more than ever before, membership numbers
are important. By becoming a member of the Malta Employers' Association, you will
not only be positioning your business more firmly on the chessboard of employment
and industrial relations, but you will also be contributing directly to the enhancement
of the employer-worker-union relationship in Malta.



Malta Employers' Association official website:
https://mwww.maltaemployers.com/mea-tv-programme/

Meaindex.com online platform:
https://index.maltaemployers.com/en/mea-tv-programme

Malta Employers’ Association YouTube Channel:
https://www.youtube.com/@MaltaEmployersAssociation/videos

Malta Employers’ Association Facebook page:
https://www.facebook.com/MaltaEmployersAssociation/videos

TVMi
https://tvmi.mt/schedule

35/1, South Street, Valletta VLT 1100, Malta
+356 21237 585/ 2122 2992 | admin@maltaemployers.com



