
Affiliated to the International Organisation of Employers (I.O.E.),  
Association of Business Organisation in European Capital Cities (O.P.C.E.) and  

European Centre of Enterprises with Public Participation and of Enterprises of General Economic Interest (C.E.E.P.) 

 
 

 
 
 
 
 

35/1, South Street, Valletta VLT 1100, Malta. 
Tel: (+356) 21 237585, 21 222992 

Fax: (+356) 21 230227 
E-mail: admin@maltaemployers.com 

Web Site:  http://www.maltaemployers.com 

 

 

6
th

 May 2011  

 

Media Release 

 
 

MEA calls for Fair Practices in Employment 
 

 

The Malta Employers’ Association expressed concern about various reports of abuses in 

employment practices by some companies. The Association stressed the vast majority of employers 

in Malta are law abiding and invest heavily in the development of their human resources. This is 

one of the main reasons why the Maltese economy was not as adversely affected by the 

international recession as others.  The MEA also pointed out that during the said recession most 

employers in Malta, contrary to the experience in other countries, have managed to provide 

continuity of employment to a large percentage of their workforce.  This highlights the importance 

Maltese employers attach to their people and exemplifies the social conscience that employers in 

our country have.    

 

MEA does not condone unethical or illegal practices in the employment of persons, and fully 

supports law enforcement efforts to ensure that employees work in a safe environment with 

working conditions which respect the legal parameters.  

 

It is unacceptable that companies offering conditions of employment below the legal minimum are 

allowed to continue servicing contracts which they may have won, even in the public sector, to the 

detriment of companies which respect the law. There is a clear need for enforcement to ensure a 

level playing field among employers and to protect law abiding organisations.  The MEA is calling 

on Government to ensure that companies are not penalised in the tendering process or in the 

delivery of their services because they offer working conditions in accordance to those established 

by law. 

 

On the other hand, unions should refrain from being anecdotal about their allegations of abuse. If 

they have tangible proof of illegal practices, they have the duty to report them to the competent 

authorities, rather than issuing statements which portray all employers with the same brush.  

 

 

 

 


